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Introduction to the DEI&B policy (1/3)

This policy has been devel oped foll owi ng -disbrieminagiani del i n
principle and quantitative and qualitative input from our Vimians worldwide.

Purpose

Vimian GroupAB (publ) and its subsidiaries (AVimiand) are c¢ommi
diverse and inclusive, where people have what they need to be successful and feel that they belong. The role of

the DEI&B policy, is to create a clear statement from Vimian and our companies that we do not discriminate

against anyone and provide guidelines on how we create a workplace that fosters diverse perspectives where

people feel empowered, included and a sense of belonging.

Scope

Vimian employees ("Vimians") have a personal responsibility to follow the policy by incorporating it into their
work, as well as encouraging other Vimian colleagues to do the same, therefore all Vimians are required to:

A read and understand the DEI&B policy
A take part of annual mandatory DEI&B trainings that cover the content of the policy

Implementation

To embed the high standards of business ethics Vimian ensures that the DEI&B policy:
A is approved by the Board
A is informed by relevant internal and/or external expertise

Aspecifies Vimianbés expectations on employees, busine
operations, products or services.

A is communicated and publicly available on Vimians website to all employees, business partners and other
relevant parties.

A is implemented across the group through annual mandatory trainings.




Introduction to the DEI&B policy (2/3)

Diversity i The measure of representation.

Equity - Giving each employee what they need to
be successful.

Inclusion - Making everyone feel like a valued
member of the team.

Belonging - An employee's sense that their
uniqgueness is accepted and welcomed by their
organization and colleagues.




Introduction to the DEI&B policy (3/3)

At Vimian, we welcome you to bring your
genuine self to work and we strive to create
an environment where you can do so.

Meaning that no matter where or what you
come from or what you bring, Vimian and our
family of businesses is a place where you
belong.

We believe that Diversity, Equity, Inclusion
and Belonging helps unlock you and your
team's potential, and together Vimian will
thrive.

Page 5



To create and maintain a workplace that is diverse and
inclusive, where people have what they need to be successful
and feel that they belong, Vimian is committed to:

1. Zero tolerance for any form of discrimination

2. Attract, develop and retain a diverse workforce

3.  Ensure employees have the right training

4. Encourage employees to speak up

5. Foster an inclusive work environment

6. Provide equal opportunities

7.  Support parenthood

8.  Support wellbeing and work-life balance

9. Track KPIs, targets and continuous improvement

Vi
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